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What are your top 5 priorities as an HR organisation? )
\\
| & 2 ) (o
Being a learning organisation o
Better leadership & management

Being a strategic business partner

Improving emplc.)y.ee engager.m.ent i 68% . 64% 45% 44% 42% .
Reskilling & upskilling Leadership Change Business Coaching Strategic
Improving employee retention B — & People Management Consulting Workf?rce
Management Planning

Facilitating the digital transformation

More effective recruiting

Resolving talent shortages

Organisations are looking to accelerate these initiatives to
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